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THE LEGACY

THE MeENTOR

I HE BUILDER

ITHE LEARNER

THE CONNECTOR

THE NEW TO TEMPO
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Maximize member value and meet
our members ‘where they are’ both
professionally & personally.
Introduce our TEMPO personas to
maximize the experience of our
members.
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ENGAGEMENT NEW MENTOR CIRCLE
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EXCEEDED GOAL OF 110!

521 TOTAL MEMBERS




QUALITY OVER
QUANTITY

SMALL & LARGE
GATHERINGS

DIFFERENTIATORS &
SIMILARITIES

“ROMOTE THOUGH T
| EADERSHIP
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Continue to maximize

member value through
high-caliber programming
and professional
development opportunities.
Customize opportunities for
each member persona.
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Woman-Owned

Businesses
Average Attendance/‘ b /

This year, our lineup featured a dynamic mix of voices,

BROEESSIONA| including 45% TEMPO members, 66% women of color,
BEVE OPMENT 21% women-owned business owners, and 20%

representatives from nonprofits.
Average Attendance 87
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—MBRACE EQUITY

INTENTIONAL
APPROACH

AWARENESS &
—DUCATION

APPLICATION &
ACCOUNTABILITY

SHARE OUR STORY

Foster an environment of
equity, inclusion and belonging
where ALL members
differences and perspectives
are supported and valued.
Advocate for equity for women
in the workplace.




Y NC T Commitment
AL R to Diversity

. ZOOLOGICAL SOCIETY of MILWAUKEE
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ROBIN DIANGE

AUTHOR OF THE #1 NEW YORK TIMES BESTSEL
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TALK ABOUT RACISM

RGBIN DIANGELQ

roreworo 8y MICHAEL ERIC DYSON
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COLLABORATE

—URTHER OUR
MISSIGIN

THE EMERGING

WOMAN LEADER

=X TERNAL
[THOUGHT LEADERSHIF

—L=EVATE BRAND
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Expand and explore our impact
by developing strategies and
opportunities that showcase

our WHY. Invest in opportunities
to further connect with our
community, promote our brand,
elevate collaboration and
advance women leaders.
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“| support the GREAT e
WORK of the TEMPO .
Foundation! The \

Foundation advocates and

supports the professional

development and

advancement of women!
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