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Maximize member value and meet
our members 'where they are' both

professionally & personally.
Introduce our TEMPO personas to

maximize the experience of our
members. 

THE LEGACY

THE MENTOR

THE BUILDER

THE LEARNER

THE CONNECTOR

THE NEW TO TEMPO



Legacy

Builder

NEW MENTOR CIRCLE
PARTICIPANTS!

5 2 1  T O T A L  M E M B E R S

114
NEW

MEMBERS!

Mentor

86% 
ENGAGEMENT 

62

6

RECORD-BREAKING!

50
1-to-1
Matches

Member Interviews

Social & Upcoming Programs
EXCEEDED GOAL OF 110!

16
to

MEMBERS

84% 
RETENTION NEW CIRCLES 

LAUNCHED!



Continue to maximize
member value through 

high-caliber programming
and professional

development opportunities.
Customize opportunities for

each member persona.

SMALL & LARGE 
GATHERINGS 

INFUSE 'FOMO'

DIFFERENTIATORS & 
SIMILARITIES

PROMOTE THOUGHT 
LEADERSHIP  

QUALITY OVER 
QUANTITY 



157Average Attendance

PROGRAM MEETINGS

PROFESSIONAL
DEVELOPMENT

87Average Attendance

This year, our lineup featured a dynamic mix of voices,
including 45% TEMPO members, 66% women of color,
21% women-owned business owners, and 20%
representatives from nonprofits.

45%
TEMPO Members

66%
Women of 

Color

21%
Woman-Owned

Businesses

20%
Nonprofit

Representatives



Foster an environment of
equity, inclusion and belonging

where ALL members
differences and perspectives

are supported and valued.
Advocate for equity for women

in the workplace.

EMBRACE EQUITY 

AWARENESS & 
EDUCATION 

SHARE OUR STORY 

INTENTIONAL 
APPROACH 

APPLICATION &
ACCOUNTABILITY 



MENTOR CIRCLE FOR

Black & African
American Women!

New Members
19%

Members 18%

Board 53%

Commitment 
to Diversity 

TEMPO Forges Ahead with Major Initiatives

as Corporate DEI Commitments Waver

As America grapples with shifting

commitments to diversity initiatives

and debates emerge about the future

of  celebratory months like Women's

History Month, TEMPO marks its

50th anniversary with an

unwavering stance...

Committee
Leadership

45%



COLLABORATE 

THE EMERGING 
WOMAN LEADER

EXTERNAL 
THOUGHT LEADERSHIP 

ELEVATE BRAND 

Expand and explore our impact
by developing strategies and
opportunities that showcase 
our WHY. Invest in opportunities
to further connect with our
community, promote our brand,
elevate collaboration and
advance women leaders.

FURTHER OUR 
MISSION



IN DONATIONS

ELEVATE

Our first cohort o
f

KEY COLLABORATIONS

2024-25 CORPORATE SPONSOR

2024-25 CORPORATE PARTNERS


